
“Covid-19 and young people’s 
employment: impact and future policy 

initiatives”

Research Aim & Questions

What is the likely impact, and the potential opportunities, 
that Covid-19 will have on labour market trends and policies 
for young people aged 16-24 in Scotland?

1. What have been labour market trends and policies 
responses for young people between 2008-2018 in three 
countries that typify three welfare regimes in Europe?

2. What has been, and is likely to be, the effect of Covid-
19 on young people's socio-economic situation in the UK 
and Scotland?

3. How can future labour market policies protect young 
workers from unemployment or underemployment?

Context

❖ The Covid-19 crisis has raised important 
questions about the health structure of nations 
and the stability of their economies (Blustein et 
al., 2020).

❖ Young workers have been one of the hardest hit 
groups, in labour market terms, by the Covid-19 
crisis, due to being more likely in temporary jobs 
/ insecure contracts in the service sector 
(Mayhew and Anand, 2020).

❖ Young people were also the group most affected 
by the 2008 economic crisis, experiencing the 
highest unemployment rate in the UK with 
limited improvement since then (Helbling et al., 
2019).
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Source: c-bas

https://c-bas.co.uk/uncategorised/is-your-child-looking-to-start-work-or-are-you-looking-to-employ-a-young-adult/


• This research study employed mixed 
methods.

➢Quantitative databases such as 
Eurostat/OECD, were used for a 
comparative analysis of employment 
trends and labour market policy 
statistics for young people in the UK, 
Sweden, and Germany between 
2008-2018. Then, databases e.g., 
ONS and NOMIS were employed 
to analyse labour market conditions 
during Covid-19 for young people in 
the UK and Scotland.

➢Qualitative semi-structured online 
elite interviews were conducted with 
policy experts from the ILO, OECD, 
Scottish Government, the FWC, IPPR, 
CBI, and Academics to 
ascertain labour market possibilities 
and realities in Scotland and the UK 
post Covid-19.

Methodology Selected Research Finding 

• The Covid-crisis has shown more dramatic effects in countries 
with dualized or segmented labour markets (e.g. Italy, Spain) as 
opposed to countries with stronger and more protective labour 
market institutions (e.g. Germany, Switzerland).

• Job quality whether good or bad "tends to be quite sticky" and “quite 
steady" even in the most significant crisis.

• Despite governments’ attempts to tackle the economic crisis 
through job retention, income measures, support for the 
unemployed, and immediate fiscal response measures, young people 
were left out due to the high conditionality of these policies.

• Young  people 
are often hit harder by 
economic crisis, especially 
the ones doing the 
first transition into 
the labour market (due to 
lack of demand and reduced 
economic activity), but 
Covid-19 has worsened 
young people's position in 
the labour market.Source: issuesonline

https://www.issuesonline.co.uk/articles/how-young-people-can-solve-the-youth-employment-crisis


Recommendations: Policy responses needed

1. Delivering fair work and alleviating labour market inequalities (e.g., by 
implementing flexibility like part time options for young workers with care 
responsibilities, providing support for young people with disabilities and assisting 
young people transitioning in the labour market).

2. Hiring young people for jobs in new sectors such as environmental and social 
sustainability as these sectors seem to provide greater long-term opportunities for 
workers.

3. Providing young people with the skills that employers are looking for.

4. Better guide and support young people with careers advice and career management 
skills so that they can learn to navigate and adapt to the changing conditions of 
the labour market.

5. Combining employment with mental health.

6. Dedicating more expenditure to improving the conditions and rights of young 
people in the labour market.

7. Directing findings more efficiently (e.g., towards job creation and training).

8. Promoting a more flexible education budget that can be spent gradually throughout 
the lifetime so that workers have access to lifelong learning.

9. Improving social dialogue between trade unions, social movements, employers, 
employees, social partners and institutions and other key stakeholders.

Source: theguardian

Source: cruse

https://www.theguardian.com/politics/2010/apr/12/labour-manifesto-david-hare
https://www.cruse.org.uk/get-help/local-services/yorkshire-and-humber/leeds/children-and-young-people

