
 

North East Scotland College (NESCol) is approved by Skills Development Scotland (SDS) to deliver the Modern 
Apprenticeship (MA) programme. The Scottish Government contributes towards the cost of Modern Apprenticeship 
training via SDS. This funding covers some or all of the direct costs of the apprentice’s training  through the 
College.

The Modern Apprenticeship is an industry standard qualification that has been designed for those who wish to gain 
competence at a recognised level within their workplace.  The qualification frameworks are flexible and include 
a wide variety of options that can relate to industries across many sectors. This ensures that the candidates 
are achieving transferable skills and competencies that are valuable to them, their organisation and the wider 
economy.

The NESCol programme offers the following apprenticeships for employers and their employees: business and 
administration; engineering; hairdressing; health & social care; logistic operations; management;  motor vehicle 
and warehousing storage & distribution.

Warehousing, Storage And Distribution
This apprenticeship is suitable for individuals employed in roles that operate within stores, distribution hubs, transport 
depots and warehouses. Typical roles are likely to be in the area of stock control and supply chain operations in any 
organisation that moves, handles or stores goods or materials.  

NESCol deliver apprenticeships at two levels, both of which consist of an SVQ qualification and Core Skills:

• SVQ in Warehousing, Storage and Distribution at SCQF Level 5 
• SVQ in Warehousing, Storage and Distribution at SCQF Level 6

SCQF Level 5 is suitable for an individual with a varied range of work activities some of which are complex and non-
routine and where there is a level of individual responsibility and autonomy along with elements of team working.  
Roles may include Warehouse Assistant, Stockroom Assistant, Stock Receiver, Stock Dispatcher or Stock Picker or 
any person who can demonstrate that their role covers the performance competencies required for this award.
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Note that the diagram is purely illustrative and the apprentice will be working towards the SVQ plus the Core Skills qualifications at the 
same time.

Workplace Based



Apprentice experience

Contact Us

To secure a place for your Modern Apprentice or to find out more about the MA programme please contact us and we 
will be happy to see how we can help you.

Modern Apprenticeship Team
Fraserburgh Campus
Henderson Road
Fraserburgh AB43 9GA 

Telephone: 01346 586110
Email: MATeam@nescol.ac.uk

SCQF Level 6 is suitable for an individual with a broad range of work activities most of which are complex and non-
routine.  They will have considerable responsibility for the control and guidance of others and autonomy in their role.  
Roles may include Team Leader, Supervisor, Warehouse Shift Supervisor or Warehouse Manager or any person who 
can demonstrate that their role covers the performance competencies required for this award.  

An MA in Warehousing, Storage and Distribution will typically require a company commitment of 2 hours per week 
of protected learning time. 

The average duration of the apprenticeship is up to 12 months. A workplace assessor is assigned to each apprentice 
on registering for the programme and will make regular visits to your company to discuss and monitor progress and 
carry out assessments. 

Kyle Charles started his apprenticeship with Sparrows Group as Apprentice Warehouse Operative after leaving 
school and completing an Introduction to Construction course at College.

He is part of a 25 strong team working within the various warehouses which predominantly store crane spares for 
the offshore sector. To date he has worked within the goods inwards and quality assurance areas and he will soon be 
moving onto inventory and training for manual handling and fork lift operation.
 
Kyle says, “ I’m really enjoying it. The training and support I’ve had has been really good. Every week I spend 2 
hours to complete my course work, evidencing the various modules that make up my apprenticeship. I think that an 
apprenticeship is the best way to learn as you are able to demonstrate what you are learning on a daily basis. I hope 
to keep progressing within Sparrows – there seem to be plenty of opportunities to take the next step up.”
 
Alan Kidd, Warehouse and Inventory Activities Manager comments, “Apprenticeships are extremely valuable. It 
provides us with the opportunity to develop individuals from scratch, so we are able to instill good habits from the 
beginning and we then continue to invest in the trainees going forward. It’s proved successful for us, sometimes 
apprentices remain in the same area or move elsewhere with the organisation, either way Sparrows benefits.”


