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2020 was a year like no other. The Covid-19 pandemic has 
changed the world and never in our lifetime has change come so 
suddenly, and with such widespread impact. Many people have 
lost loved ones and our thoughts are with everyone who has 
been affected by the pandemic.

For Scottish Hockey it was an exceptionally challenging year. 
In the blink of an eye all on pitch activity ground to a halt, 
with several competitions left outstanding. Our international 
athletes were severely limited in their preparations for upcoming 
tournaments. Staff have been working from home with furlough 
used as far as possible in line with government guidance. 

Scottish Hockey announced a 50% reduction in adult 
membership to reflect the impact of Covid-19 on adult 
participation at that time, and help our clubs manage financial 
strain in these unprecedented circumstances. We then decided 
not to invoice clubs for the second stage of membership income 
to reflect the lack of activity clubs have been able to deliver due 
to the Covid-19 pandemic. 

Despite financial pressures we managed to deliver a budget that 
made only a slight loss, which is a fantastic outcome considering 
the challenges presented by the pandemic.

I would like to take this opportunity to thank all our clubs for their 
hard work and support over the year. Everyone can be proud of 
how they have handled the Covid-19 pandemic, and how they 
have implemented advice and restrictions from government. 
Covid officers up and down the country in particular are 
deserving of all our gratitude for the tremendous effort they have 
put into keeping everyone safe during this year.

I would like to thank Robin McLaren, the previous chair, for 
guiding Scottish Hockey through much of the year under 
the most challenging circumstances. Robin’s considerable 
contribution over many years as part of the Scottish Hockey 
Board has been significant.

Let’s not forget that 2020 actually got off to a great start. 
Scotland men and women both competed at indoor European 
tournaments; Scotland women took the bronze medal at 
EuroHockey Indoor Championship II in Croatia, narrowly missing 
out on promotion; while Scotland men also came close to 
promotion at EuroHockey Indoor Championship III in Santander. 
We also welcomed Canada to Perth to play an indoor test series 
against Scotland men, which was a fantastic occasion. 

The Indoor Gala Day in February delivered goals, drama and 
trophies at Bells Sports Centre. Clydesdale Western won the 
women’s final with Inverleith lifting the trophy in the men’s 
competition, while Hillhead retained their Women’s National 
League 1 status with Watsonians gaining promotion in the men’s 
promotion/relegation match.

Western Wildcats men and Dundee Wanderers women 
represented Scotland at European level in indoor club 
competitions, with Wanderers winning gold and gaining 
promotion in Porto – a tremendous outcome.

Just before lockdown the Schools’ Cup Finals saw two 
excellent events held at the Glasgow National Hockey Centre, 
which included our first ever live-streamed schools’ event. 
We’re incredibly proud of our achievements in live streaming 
Scottish Hockey events over the last five years, and to live 
stream schools’ hockey is the latest step forward in showing 
our wonderful sport to as many people as possible. The 
performances by all teams competing were terrific, as was the 
noise from stands in one of the most exciting occasions on the 
hockey calendar.

With the Covid-19 pandemic everything changed, but with 
there being a lack of activity on the pitch we saw incredible 
activity off the pitch. We launched the Club Pledge initiative 
shortly after lockdown first began to promote togetherness 
and community in these challenging times. 

Very quickly 75% of clubs in Scotland ‘made the pledge’, and 
clubs were supporting their members and wider communities 
through a range of tremendous activities that ranged from 
online quizzes to food parcels; and from charity fundraising 
to adventure trails for children around town. We even had a 
minion run a 5k for charity!

Club Pledge has since been widely recognised across sport 
and beyond for its impact, and the spirit of Club Pledge is 
something we hope to include in more activities going forward.

We worked very hard throughout the year to produce clear 
and concise guidance as quickly as possible whenever there 
was a change to Covid restrictions. Building a Covid section 
of the website and maintaining simple and clean infographics 
have played a vital role in communicating the need-to-know 
information to clubs and members quickly. Covid Officers 
at each club in the country have done an exceptional job in 
putting guidance into action within their clubs, and to them we 
are thankful for their support and effort.

During lockdown we seamlessly moved the GB Coaching 
offering online, giving coaches across Scotland fantastic 
opportunity to learn, share best practice and stay connected 
during the pandemic. The online resource will be a tremendous 
tool in offering coaches support and easy access to learning 
opportunities going forward.

Project Brave was launched in 2021, but the hard work 
was done throughout 2020 and already we are seeing the 
benefits. The performance team did a great job to create the 
performance blueprint that will play a huge part in player, and 
coach, development across Scotland for many years to come.

Lead the Way is an initiative we are exceptionally proud of 
and in 2020 we welcomed our second cohort of Lead the Way 
members onto the programme. Lead the Way has already 
proved there is tremendous young talent across hockey who 
will become tomorrow’s leaders. Through Lead the Way we 
are passing on the skills and experiences that young people 
want to help them develop and lead hockey in Scotland to a 
bright future.
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We did manage some competition since March, as the 
North Conference was able to see teams compete through 
to the completion of the conference. It was a tremendous 
opportunity to give players some competitive activity, try new 
things, and offer opportunities to younger players in a fun and 
supportive environment.

We held our first ever online AGM, welcoming a record 
attendance, and as we continue to embrace the possibilities 
offered by technology, particularly platforms such as Zoom, the 
online format is one we plan to adopt going forward to increase 
the opportunities for members to take part and contribute to 
Scottish Hockey.

To support Black Lives Matter we joined our partners at England 
Hockey and Hockey Wales to launch Stick it to Racism. Racism 
and discrimination of any kind is unacceptable and we must have 
zero tolerance of hate of any kind.

Scottish Masters Hockey formed in 2020 to administer the 
masters international teams for men and women on behalf of 
Scottish Hockey. We were delighted to support the process and 
are excited for the future of masters hockey in Scotland.

With the pandemic exposing some frailties within Scottish 
Hockey, 2021 will bring new challenges and opportunities. 
Towards the end of 2020 we announced our Membership 
Engagement Project, which we launched at the start of 2021.

Scottish Hockey’s aim in commissioning an independent report 
as part of its Membership Engagement Project is to truly engage 
with its membership, and to give our members a voice through 
anonymous independent data gathering. 

The feedback has been heard loud and clear, and will help 
Scottish Hockey reset and build for the future. We very much 
welcome and appreciate members’ guidance and steer to help 
Scottish Hockey grow and develop stronger as a sport. Scottish 
Hockey’s members are the lifeblood of the sport and we’re 
working hard on offering the best possible experience for our 
members, and all involved in hockey in Scotland.

I’d like to finish by saying a massive thank you to all the amazing 
volunteers across Scotland, and to the Scottish Hockey staff for 
all their hard work in 2020.

 
Martin Shepherdson 
Chair

The Schools’ Cup Finals saw two excellent events held at the 
Glasgow National Hockey Centre, which included our first 
ever live-streamed schools’ event. 
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Total income was down in 2020, however overall 
expenditure was reduced significantly as well. Grants, 
including Covid grants such as furlough, accounted for 72% 
of operating income. 

2020 registered a significant drop in membership and 
competitions income, as well as commercial income. With 
no competitions, and significant reduction in spending on 
international squads, employment and related costs formed 
the majority of expenditure in 2020 despite a reduction in 

spend in this area. This allowed staff to continue to support 
clubs during the pandemic when it was greatly needed.

Administration costs formed the only slight increase in 
expenditure, with reductions in spend in all other areas. 
Reserves dipped by £1,817.

Despite financial pressures we managed to deliver a budget 
that made only a slight loss, which is a fantastic outcome 
considering the challenges presented by the pandemic.
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Clubs & Communities
Continue to build and expand a network of strong, sustainable clubs to 
grow the game

In what was the toughest of years it was amazing to see 67 
clubs (two thirds of our total clubs) join our Club Pledge initiative 
during the first lockdown. The clubs committed to creating virtual 
communities and activities that supported their members during a 
challenging time for everyone. A number of our clubs also focused 
on their local communities by raising thousands of pounds for 
charities, and supported foodbanks and vulnerable individuals 
with deliveries. Club Pledge showed how powerful the hockey 
community can be and how we all really stepped up in local areas 
at a time of need.

Accreditation continues to be an area of significant focus and 
progress. The launch of an improved accreditation system to 
support our clubs to offer a safe and enjoyable experience saw 31 
clubs sign up. This is part of a drive towards our strategic target 
to have 75% of our membership registered to accredited clubs by 
summer 2022. 

Throughout the year considerable work was put into providing 
support for our clubs, including helping their COVID officers on 
safety and best practice to ensure that all our members are safe. 
We reviewed and changed our guidance well over 20 times since 
June, and ensured as quick a turnaround as possible to share 

vital information. In addition we have supported a huge range 
of enquiries from individuals, clubs and private contractors on 
the guidelines. We have had positive feedback from a range of 
stakeholders and from individuals out with the sport on the clarity 
and communication of our key messages. 

Our Regional Development Managers (RDM’s) have continued to 
work closely with our clubs, offering bespoke support and have 
helped a number of clubs access facilities that were initially closed 
coming out of the first lockdown. The switch to online meetings, 
including free access to the Scottish Hockey Zoom accounts, have 
enabled our RDM’s to be involved and engaged with the wider club 
committees, more than they were pre-Covid. 

On pitch activity was clearly a challenge during the pandemic. 
We flipped our competitions offering to offer a range of local 
conferences and sprint competitions, and carried out all the work 
necessary for these competitions to start. We were delighted to 
see competitive opportunities for our clubs in North and Midland 
and that our clubs embraced the development opportunities that 
came with the competitive activity. We continue to work closely with 
our clubs and districts on participation opportunities following the 
release of restrictions.

KPI 

KPI 1: 75% of Scottish Hockey members are affiliated to accredited clubs by 
summer 2022. 

KPI 2: 65% of clubs engage with Youth Leagues after four years. 

KPI 3: Five additional clubs are an integral part of Community Sport Hubs 
after four years. 

KPI 4: Four additional clubs maximise their sustainability, community 
engagement and membership by taking ownership or management of 
facilities over the next four years. 
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Districts are vital to hockey across Scotland and play an important 
part in members’ hockey experience on and off the pitch. 

Our vision to inspire involvement in hockey is one that has driven 
the creation of a framework for districts, and Scottish Hockey, 
to work together to better serve the membership. By aligned 
experiences and development opportunities district organisations 
can work together to create similar journeys for players, coaches 
and umpires. 

The framework covers three fundamental areas – a great experience 
of local hockey; youth activity; coaching and umpiring. 

To further embed and tailor the framework to each area’s audience, 
bespoke surveys were created. Through this consultation with 
district membership the committees could act on direct feedback 
and adapt to the priorities within their area. 

The team at Scottish Hockey has supported clubs to make the 
most of time during 2020, without on pitch activity, to innovatively 
involve their membership. This has ranged from online quizzes; 
in-house tactical workshops; community engagement and shared 
fitness programmes. 

All of these efforts have been to retain members and deliver a 
service off the pitch. 

To ease the financial strain that some clubs may feel, the Scottish 
Hockey Board decided to reduce the registration fee for the year 
and (once the landscape became clearer in terms of time) not 
invoice for second stage membership. 

The focus for discussions has always been on how we as a 
collective organisation support clubs and members to participate 
in as many forms as possible. By putting the needs of the 
membership first the continued growth of the sport should be on 
track to achieve KPIs in 2022. 

KPI KPI 5: All districts embrace, support, and deliver “inspirational involvement” 
through a mutually agreed district partnership framework.

KPI 6: Target 25% membership growth within districts achieved over four 
years, supporting Scottish Hockey to achieve over 14,000 members by 2022.

Districts
Enable our districts to deliver great experiences of local hockey
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KPI 

KPI 7: Two Scottish players in team GB in 2020 and four in 2024. 

KPI 8: Both men and women to achieve a top 6 finish in Commonwealth 
Games 2022.

KPI 9: Qualify for World Cup in a minimum of one gender in 2022.

Performance
Systematically deliver successful Scottish teams and medal winning 
GB athletes

As it was for all other sports in 2020, activity in our talent and 
performance pathways was severely restricted.

Our under 18 girls’ programme managed to complete a competitive 
series against Ireland under 18’s in Dublin in early January, and 
unfortunately this became the only competitive outdoor activity for 
any Scotland side during 2020. 

Our national squads did manage some limited training prior to the 
initial Covid-19 lockdown coming into effect in late March. There 
were a couple of false starts during the summer when we believed 
competitive activity may have been possible, only to be dashed by 
further travel restrictions making activity impossible. We did have 
the opportunity to organise and run some regionalised talent days 
at under 15 level through late November and December, which 
allowed us to see some of the emerging talent that had missed out 
on opportunities to shine throughout the year. This has allowed us to 
plan some further activity in 2021 for those players moving forward. 

Unfortunately, the whole spring and summer international season 
was wiped out due to the ongoing challenges caused by the 
pandemic across Europe and the rest of the world. This included 
the under 19 EuroHockey Championships where both our under 
18 girls’ and boys’ teams were due to travel to Kazan, Russia, 
to compete in A Division. This has now been rescheduled as 
under 19 tournaments to be held in Valencia, Spain, in July 2021, 
pandemic permitting.

From a high-performance perspective, the majority of the year 
was spent on athletes trying to maintain and develop fitness levels 
remotely, and to work on individual skill development when allowed. 
Zoom and Microsoft Teams also became a new way for squads 
to communicate and ensured some learning and development 
was taking place. Athlete welfare was also an important factor 
through 2020, with regular one-to-one sessions and coach / athlete 
conversations taking place to check in and support each other.

Our talent pathway programmes were similar in terms of using 
technology and a variety of IT platforms to support remote learning, 
particularly in tactical development through the use of video analysis 
software. Online physical development and sports psychology 
programmes were also run online to support athlete development 
whenever possible, along with skills challenges to keep athletes 
engaged in ongoing technical skills development.

Our performance coaches were kept relatively busy through checking 
in with their athletes and keeping individualised programmes running 
remotely, while planning for numerous training and competition 
scenarios. These were sadly all to no avail, as time after time our 
plans were dashed by the ongoing effects of the pandemic. 

One area which was extremely productive was the time and 
space taken to review and progress key strategic projects. The 
BRAVE Performance Blueprint was one example where all our 
performance coaches were engaged on a weekly basis developing 
the key elements of the blueprint for a launch in early 2021. The 
performance team is delighted to have had the time to develop 
this key piece of work, which we believe can be the future of player 
development for hockey in Scotland. A number of other projects 
were started through the second half of 2020, with a view to 
launching through 2021.

Finally, significant time and energy towards the end of the year was 
put into our Return to Performance Training plan, which allowed 
our senior international athletes to get back in the gym and onto 
the pitch under elite exemption in early 2021. This will hopefully 
allow our Scottish-based athletes to train and prepare for the 
upcoming EuroHockey Championships in the summer of 2021. We 
were pleased to announce our application for elite exemption was 
approved by sportscotland on behalf of the Scottish Government 
in December.

We are hopeful the pandemic will ease in 2021 to allow a full 
summer of performance activity, in the knowledge that we will 
be as prepared as we can be, given the constraints of the past 
year. 2021 will also hopefully see renewed opportunities for our 
emerging and aspiring talent pathway athletes to make up for lost 
time – and contingency plans are in place to ensure no one misses 
out on the chance to show their talent and potential as a result of 
the pandemic.
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One big highlight of 2020 was how engaged coaches were with the 
GB Coaching offer despite the pandemic.

Before Covid-19 struck, delivery of the GB Coaching Offer was 
primarily done face-to-face. At the start of the year there were 
48 attendees over four workshops held in the Highland and East 
regions. 45% of the attendees at these sessions were female.

Following the pandemic, and the first lockdown, we seamlessly 
moved all our workshops online and offered a consistent and open 
solution for coaches to keep in touch, and continue their learning, 
while at home.

Since the end of March we delivered 107 workshops; courses; 
roadshows; conferences; social distanced forums; community 
of practice; and finally coaching conversations as part of the GB 
Coaching Offer.

At these online sessions 221 attendances took part, of which 46% 
were female. With the sessions being online geography was no 
boundary and attendees were based all over Scotland - Highland, 
Grampian, Tayside and Fife, West, and East.

For the Scottish Hockey specific online webinars we saw 47 
attendees take part, with people from beyond Scotland participating 
from South Africa, England and Ireland. For these online sessions 
40% of attendees were female.

In what was a very different year for these sessions we’d like to say 
thank you to the tutors and assessors involved in supporting coach 
development throughout the year. A range of individuals benefitted 
from the sessions, from those taking their first coaching steps to 
experienced coaches working at the elite end of our sport.

In 2020 we also recruited our second cohort for the Lead the Way 
programme. The first year of Lead the Way proved a terrific success 
and the second year has built on the inaugural year. 

There are 25 currently on the main Lead the Way programme in 
2020-21. Ten of those are also part of the U23 Lead the Way group 
alongside five u23s from the previous year’s cohort and another 
who joined as a recommendation from sportscotland through 
their Young Person’s Sports Panel. Four workshops have been 
completed with both groups so far, with a further four planned to 
be delivered before the end of 2021. The U23 group have also met 

KPI KPI 10: Six coaches accredited through the GB Advanced Coaching 
Programme over four years. 

KPI 11: 90% of accredited clubs to have a workforce assessment and 
workforce plan in place in four years. 

KPI 12: 75% of clubs annually attend a national or regional networking session. 

KPI 13: 250 active umpires annually engage with planned, supported and 
structured CPD. 

Workforce
Growing, developing and supporting our volunteers

three times to discuss issues and share good practice, and have a 
bi-monthly meeting pattern. 

Already there have been major successes from the latest cohorts, 
notably a mental health case study that was written by Lead the 
Way members on the mental health work of University of Edinburgh 
Hockey Club. Others are making considerable inroads with their 
clubs as part of their work with Lead the Way.

All Lead the Way participants in the main programme have had the 
opportunity to have at least one 1-2-1 meeting with an RDM to help 
develop a personal development plan focussing on their skills and 
confidence, as well as sharing advice on how they can get projects 
off the ground. 

Towards the end of 2020 we planned and prepared for iKnow 
month, a month of online learning open to all members in January 
2021. Learning sessions that were delivered ranged in topics from 
governance and child protection, to social media and match day 
promotion. In the end 220 members attended the 15 session we 
delivered with 52 clubs and schools represented. 
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In March 2020, just before the first lockdown, we proudly streamed 
live Schools’ Cup hockey for the first time with 5,571 people 
watching the matches live. Highlights and post-match reaction 
videos proved popular again with a total of 10,385 video views. 
Overall, Schools’ Cup content reached almost 200,000 people 
across all social media channels in 2020.

North Conference hockey was the only competitive hockey 
action to report on after March, and at a time of limited action 
across Scotland’s sporting calendar the North Conference took 
its moment to shine with good levels of website and social media 
traffic achieved. 

Early in the first lockdown we developed and launched Club 
Pledge, an initiative to promote togetherness and community in the 
face of the pandemic. The results were powerful with 75% of clubs 
“making the pledge” and delivering amazing work up and down 
the country. Scottish Hockey showcased the incredible work of 
clubs regularly and attracted 6,130 webpage views for Club Pledge 
content. The combined reach on social media for our Club Pledge 
output was 266,912, with 8,114 engagements – the content went 
far and wide, showcasing the tremendous work of our clubs during 
the pandemic.

There was also press coverage of Club Pledge across the 
country, with clubs featured in a range of news publications 
all over Scotland. The initiative was also the subject of a 
sportscotland feature. 

Covid-19 guidance output was crucial during 2020, and significant 
work went into preparing clear and concise guidance for clubs 
quickly. It was a challenging task, particularly in the early days of the 
pandemic, but one that we took on with complete commitment to 
offer our members the best possible support and documentation.

Despite a lack of action on the pitch there were still plenty of 
opportunities to gather press coverage. We were able to generate 
the opportunity for Lead the Way members to appear on the STV 
News at six for example. We also had athletes appear at various 
occasions on the Nine; BBC Reporting Scotland; and other 
broadcasters to discuss their lockdown training programmes, 
and their drive to get back onto the pitch when restrictions allow. 
Press coverage in national and local titles has remained consistent, 
though with a changed focus due to the pandemic.

Towards the end of 2020 we began to plan iKnow Month, an 
initiative to offer members learning opportunities throughout 

January 2021. Social media and match day promotion sessions 
were delivered during iKnow Month, and documentation is available 
to everyone on the Scottish Hockey website. Clubs are always 
welcomed to tap into Scottish Hockey’s expertise in this area to 
help promote the sport.

The promotional content for iKnow Month delivered almost 50,000 
social media impressions, with an average of 4,015 impressions per 
post, and over 1,000 engagements. 

Significant effort went into the preparation to launch BRAVE. 
Although launched in 2021, the groundwork was done in 
2020, and the early indications are the hard work paid off with 
launch stats showing nearly 15,000 people reached, and over 
3,000 engagements. There were 1,500 web page views of the 
BRAVE content.

Scottish Hockey launched its e-newsletter in 2019 and has around 
8,000 subscribers, maintaining a 38% open rate. Targeted emails 
in 2020 for key groups such as coaches enjoy open rates of over 
70%, showing high-levels of engagement. 

Nobody ever imagined a year without any competitions but the 
unusual circumstances of having such limited competitive activity 
allows us some insight into what competitions contribute to 
Scottish Hockey’s web and social media traffic.

In a normal year the highest performing pages on the Scottish 
Hockey website, and the highest-performing social media content, 
is competitions focussed. The lack of competitions due to the 
pandemic has had an impact. Scottish Hockey added over 1,000 
new followers across its social media channels in 2020, however as 
a result of significantly reduced competitions, due to the pandemic, 
each channel recorded less new followers than the previous year.

In 2020 we recorded less social media impressions; website users 
and page views than previous years, against a backdrop of year-
on-year growth. For instance, overall Scottish Hockey has enjoyed 
117% growth in social media following over the last five years as 
well as a 32% increase in website users.

Another big impact was the lack of live streaming. Since 2016 
Scottish Hockey has had just under 2,000,000 views of live 
streamed content, but with only the Schools’ Cup live streamed 
in 2020 the impact of reduced streaming on reach and follower 
growth is visible. 

KPI KPI 14: By 2022 collecting £150,000 in partnership and commercial 
revenue annually 

KPI 15: Add at least 5,000 new followers on social media channels within 
four years.

KPI 16: Launch a new Scottish Hockey email newsletter with at least  
5,000 recipients in four years.

Sport Exposure
Create new commercial income streams and support members through 
events and effective social media channels
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KPI KPI 17: Leadership development programme is designed and delivered to 
over 100 participants over four years.

KPI 18: Scottish Hockey secure and maintain our advanced equalities, and 
ensure equalities, health and wellbeing are criteria for Club Accreditation.

Leadership
Create a safe sport for all, supported by an efficient and effective business

A foremost priority for us in 2020 was to support our clubs and 
their COVID officers on safety and best practice to ensure that our 
members are safe. Throughout the year we reviewed and changed 
our guidance dozens of times, always with our members’ safety in 
mind. We also supported a huge range of enquiries from individuals, 
clubs and private contractors on the covid-19 guidelines. We were 
delighted to receive positive feedback from a range of stakeholders 
and individuals out with the sport on the clarity and communication 
of our key messages. It has certainly been a challenge that we 
embraced and delivered to the best of our ability. 

The second cohort of our “Lead the Way” programme, who are 
our future leaders, has benefited from our offering of development 
and growth opportunities. It was so popular that we now have a 
bespoke course for younger individuals who wanted to get involved. 
This is part of our strategic goal to have over 100 individuals 
through leadership programmes by summer 2023. Lead the Way is 
an exciting project for everyone in Scottish Hockey and is already 
starting to bear fruit with talented young people in hockey excelling 
within their clubs.

We have also worked closely with the Masters community and 
are delighted that Scottish Masters Hockey, the new organisation 
that represents our international Masters teams, elected its 
first committee in March. The new organisation allows a clear, 
transparent pathway for all those who want to be involved in 
international Masters, and is a single body to work with the new 
World Masters Hockey Organisation.

Also in 2020 a Membership Engagement Project was established 
to understand Scottish Hockey’s strengths and how to improve our 
membership engagement in the future. A consultant was appointed, 
with a structure for engagement created, and the open survey for 
our members received over 700 responses. Scottish Hockey has 

welcomed the resulting recommendations and is committed to 
achieving them in the short, medium and long-term.

Considerable work was put into engaging and influencing at GB 
and European level, with competitions structures and qualification 
criteria consistently changing due to COVID challenges. It appears 
that we have successfully influenced the FIH to change their 
approach and allow an opportunity for our men to qualify for the 
World Cup in 2023, something that COVID looked like it might have 
taken away. 

Two short life working groups were established to look at the 
strategic direction for facilities, and the right infrastructure for umpire 
development. A third group, which has reviewed our competition 
structures, has reached its conclusions and engagement is ongoing 
to put in place a structure that works well for everyone. 

Our AGM in 2020 was always going to be challenging, due to 
contested elections, and issues following the conclusion of the 
2020-2021 season. We switched to an online format, which 
included electronic voting. The team spent significant time preparing 
for the AGM, including running a mock AGM to ensure we could 
deliver effectively, and the AGM went exceptionally well, with the 
highest ever attendance for an Scottish Hockey AGM. We have 
supported a number of other sports and national governing bodies 
with the learnings from our process, and see great value in adopting 
the online format for future AGMs. 

In terms of governance, we have seen three new directors join the 
board including a new chair and our first member-elected director. 
It is time for a reset for Scottish Hockey and the talent at all levels 
of Scottish Hockey is committed to achieving success and a bright 
future for hockey in Scotland in the years ahead.



Scottish Hockey Annual Report 2020   9

LEA 
DEA 
RSH 
IP

Financial Statements

Income Statement 
for the year ended 31 December 2020

2020
£

2019
£

2018
£

Government grants 784,967 848,445 892,877

Membership 89,140 257,602 240,226

Domestic competitions 45,184 108,330 104,237

International squads 48,960 200,717 209,443

Development, education & performance 42,631 64,917 30,625

Sponsorship/Commercial 28,797 107,296 100,665

Covid Grants 40,994

Other 2,144 5,913 15,456

Exceptional income

Total Income 1,082,817 1,593,220 1,593,529

Expenditure

Domestic competitions 45,189 99,519 97,142

International squads 123,384 538,892 553,592

Development, education & performance 54,935 75,966 63,356

Employment and related costs 691,130 693,418 697,181

Administration 144,676 140,510 139,186

Other 25,693 41,134 37,818

Exceptional expenditure

1,085,007 1,589,439 1,588,275
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Board and Management

President

John MacKenzie

Vice President

Kareena Cuthbert (From Sept 2020) 
Peter Gillespie (Until Sept 2020)

Chief Executive Officer

David Sweetman (until April 2021)

Non-Executive Directors

Robin McLaren (Until Dec 2020)
Martin Shepherdson (From Dec 2020)
Justine Westwood 
Angie Keith 
Barbara Morgan 
Stewart Gilmour 
Paul Geoghegan (Until June 2020)
Lynsey Wilson 
Dr Stephen Martin MBE 
Karin McKenny
Jamie Carnegie
Wendy Justice (From Sept 2020)
Gareth Tenner (From April 2021)

Management Committee

John MacKenzie 
Peter Gillespie (Until Sept 2020)
David Sweetman (Until April 2021)
Jamie Frail 
Andy Tennant 
Barbara Morgan 
David Bond 
Paul Elliott (Until Sept 2020)
Kareena Cuthbert (From Sept 2020)
Alistair Dick (From Sept 2020)
Anne Wotherspoon (From Sept 2020)
Martin Shepherdson (From Sept 2020)
Stewart Gilmour (Observer from Sept 2020)

Registered Office

8 King’s Drive
Glasgow 
G40 1HB

Registered Auditors

Milne Craig CA
Abercorn House
79 Renfrew Road
Paisley
PA3 4DA

Principal Bankers

Clydesdale Bank
40 St Vincent Place
Glasgow
G1 2HL

Company Lawyers

Shepperd and Wedderburn
1 Exchange Crescent
Conference Square
Edinburgh
EH3 8UL



Scottish Hockey Union Limited
Glasgow National Hockey Centre
8 King’s Drive 
Glasgow 
G40 1HB

Registered in Scotland No. SC208125 
Registered office at the above address.

Tel  0141 550 5999
Email info@scottish-hockey.org.uk


