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Scottish Hockey 
Job Description
Lead Manager - Development
Title: Lead Manager - Development  
Contract: Full Time (Fixed Term until 31st March 2028 – Extension subject to performance and resources)
Location: Based at Glasgow National Hockey Centre, with travel across Scotland. Hybrid working model in place.
Hours: Full-time 37.5 hours per week
Reports to: CEO, Scottish Hockey
Salary: £46000 Circa (Full time equivalent - subject to skills and experience)
Apply: CVs and covering letter to HR@scottish-hockey.org.uk 
Closing: 10am on Thursday 26th March 2026 
Questions: For a confidential conversation, please contact Derek Keir on 07506523610 derek.keir@scottish-hockey.org.uk. 
Interviews: from 9am on Tuesday 31st March 2026 
Our vision is for hockey to be a game for everyone and a sport for life. Our work is underpinned by the values of Community, Integrity, Inclusion, and being Consciously Sustainability. We believe in working collaboratively through clubs, schools, universities, and key stakeholders, while building trust, visibility, and pride in our sport.
We are at the start of a new and exciting strategic cycle and we want every role within Scottish Hockey to contribute to the sport's strategic priorities and desired outcomes:
· Participation – expanding access and opportunities, especially for young people and underrepresented groups.
· Progression – helping people progress and reach their potential
· Achievement – inspiring pride through growth, visibility, and success.
Becoming a part of Scottish Hockey means joining a team that is embarking on something new, focused on growth, improving communication and collaborating to promote hockey as a force for good in Scotland and beyond.
Hockey has more than 84 clubs and almost 10000 registered players in Scotland. It is one of the most played team sports in Scotland, with huge potential for growth and players ranging in age age from four, to players in their 80's, making hockey a sport for life. Scottish Hockey, exists to provide leadership for the sport, ensuring effective governance and integrity, and to support the development of participation and performance pathways. Our approach is to work collaboratively with clubs, districts, local and national partners to deliver the sport and together we want to make hockey a game for everyone and a sport for life. 
Role description
As Lead Manager for Development, you will help shape the future of hockey by driving the sport’s growth and organisation through effective planning, strong leadership and responsibility for delivering organisational goals. You will work with staff, clubs, districts, schools, and the wider hockey community to grow the sport, creating accessible, high-quality opportunities that support development pathways and foster greater inclusion. Leading the Development team you will ensure the sport develops safely and sustainably, while providing leadership cover as needed to uphold organisational values and continuity.
Key Responsibilities
· Lead the Development Team and deliver on our vision to ensure hockey is a game for everyone and a sport for life.
· Develop and deliver the Scottish Hockey Business plan aligned to the strategy for hockey in Scotland
· Support the delivery of safe and well organised hockey in Scotland. 
· Oversee training and education programmes.
· Ensure inclusion and equality standards are integrated within all activities.
· Provide leadership and oversight for all safeguarding matters 
· Manage health and safety considerations and duty of care across development activities.
· Build and maintain stakeholder engagement and effective relationships with clubs, schools, universities, districts, local authorities, and federations.
· Lead club support to grow hockey in line with strategic priorities and enablers (People, places and profile).
· Establish robust systems for tracking and evaluating progress against strategic objectives, adapting and enhancing services to meet member needs and aspirations.
· Budget & Resource Management – Manage development budgets and partnerships with local partners to secure additional funding as required and foster new partnerships to support delivery and growth.
· Organisational Leadership – Serve on the senior leadership team, line-manage development staff, support Leadership as required, and report to the CEO.
· Work collaboratively to grow the sport and contribute to any other business as required.
Leadership and People Management
· Provide clear, effective leadership for Scottish Hockey and the development team, ensuring a shared vision and high standards across all programmes.
· Deliver supportive line management to staff, setting and monitoring SMART objectives that align with strategic goals and individual development plans.
· Motivate and mentor staff, supporting their career aspirations and fostering a positive environment for professional growth and wellbeing.
· Lead workforce planning and contribute organisationally to succession strategies and organisational cover to ensure Scottish Hockey has the skills and capacity to achieve its objectives.
· Promote best practice in club governance, safeguarding, equality, and health and safety, supporting Scottish Hockey, clubs and volunteers to deliver safe, welcoming experiences.
· Deputise for the leadership team as required, ensuring continuity of leadership, open communication, and timely decision-making at all levels.
Relationships and Communications
· Build and maintain positive relationships with a broad range of stakeholders, including clubs, schools, universities, districts, local authorities, national and international federations, and sector partners.
· Champion an inclusive, respectful culture that embeds professionalism alongside equality, diversity, and inclusion.
· Establish and maintain a robust communication infrastructure to demonstrate transparency, responsiveness, and the sharing of best practice internally and externally across the hockey community.
· Engage proactively with partners to identify opportunities for collaboration, innovation, and the enhancement of hockey at all levels within our organisational capacity.
· Represent Scottish Hockey confidently as required at meetings, national events, district meetings and sector forums, ensuring local perspectives are reflected in national strategies.
Delivery and Development
· Develop, deliver, and regularly review development plans to drive participation growth, progression, and achievement across Hockey.
· Integrate inclusion and diversity into strategy and delivery, focusing on maximising equitable access and opportunity.
· Use data analytics and robust monitoring systems to track progress, evaluate outcomes, and report on continuous improvement.
· Provide timely, transparent reporting to the board, CEO, and funding partners, demonstrating impact and accountability.
· Lead initiatives to raise the profile of hockey through effective storytelling, community engagement, and celebration of the sport’s people and achievements.
Finance and Business Operations
· Set and manage budgets for development, ensuring resources are used efficiently to support sustainable growth and innovation.
· Oversee financial planning and reporting in collaboration with the Senior Finance Officer, maintaining high standards of governance and compliance.
· Contribute to income generation through partnership, funding applications, and strengthening the sport’s financial resilience.
· Promote operational efficiency by identifying and implementing improvements in systems, processes, and resource allocation.
· Contribute to the overall business operations of Scottish Hockey, ensuring alignment with long-term organisational goals and values.

 




Person Specification: Lead Manager - Development
As a member of the Senior Management Team, you will lead the growth and development of hockey across Scotland. We are looking for a leader who understands the realities of volunteer-led clubs, brings warmth and approachability, and can drive participation and progression at all levels of the sport.
About you
If you're looking for a real opportunity to shape the long-term future of a sport with a thriving community that's aiming for growth, then this could be the role for you!
Essential Skills and Experience:
· Leadership & People Management: Proven recent experience of leading, motivating, and developing teams positively.
· Strategic Planning & Delivery: Recent experience in developing and implementing plans that align with organisational goals and national priorities.
· Financial & Resource Management: Sound knowledge of managing departmental budgets and aligning resources to strategic objectives.
· Stakeholder Engagement and communications: Proactive communicator with recent experience building and maintaining productive partnerships with a wide range of stakeholders.
· Impact: Experience in delivering impact in development and using data and insight to measure impact.
· Sporting Knowledge: Understanding of the sporting landscape, ideally with experience in hockey.
· Governance & Compliance: Recent experience in safeguarding with confidence reporting to senior leaders or Boards.
· Education: Degree or equivalent experience in sport, business, management, or a related field.
Desirable:
· Postgraduate qualification in sports management, leadership, education, or a related field
· Knowledge of Scottish and UK sporting structures, including sportscotland priorities.
· Experience leading regional or national development programmes, modernising club systems, and embedding participation pathways.
We recognise that candidates may not meet every criterion fully. Shortlisting will be based on the criteria above; however, we are keen to hear from individuals who demonstrate strong leadership potential, recent leadership capability, and a clear passion for growing hockey.
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